The submissions for this assignment are posts in the assignment's discussion. Below are the discussion posts for Earle Oda, or you can view the full discussion.
from Discussion 1-Sexual Orientation
Apr 28, 2025 7:14PM
Earle Oda
1) To promote an inclusive classroom and challenge hetero-sexism, I can:
(Consider classroom practices, language, curriculum choices, inclusive visuals, or family representation.)
-              educate myself about the issues of sexism, analyze reasons for discrimination and biases, understand the controversies, and be aware of differing attitudes about heterosexuality.  I was listening to a discussion on the radio the other day about a controversy in a school district in Maryland.  Some parents did not want their young children exposed to images showing parents of the same sex while some educators felt books should reflect societal realities. I thought it was a fascinating discussion.
- be as broad-minded and objective as possible in terms of eliminating biases and treating all students equally and fairly regardless of gender or sexual orientation, or gender identity. As educators, I think we need to see through unfiltered lens as best as we can and focus on delivering the content and educating without sexual and gender discrimination, just as we would with regard to race, religious beliefs, or national origin.  I see it as the same.  
 
2) If I hear or see evidence of victimization of LGBTQ+ students, staff, faculty, or community members, I can:
(Think about your role as an advocate, reporter, and safe person for students.)
-              speak up. Sexual harassment cannot be tolerated.  We have to be the allies and advocates of nonsexist education. As instructors, we have to be at the center of a culture to treat everyone respectively.  It must be shared collectively by all students and it starts with the teacher.  If I hear or see evidence of sexual harassment, I will report it right away.  It’s probably on the same level as drug offenses, weapons, and other prohibitions in school. 
-              remind students that harassing others for any reason is not okay.  As instructors and as pointed out in the video, we are sometimes seen as role models.  Our behavior can affect and influence students whether conscious or intended. We must send powerful messages, maybe through live speakers, videos, or discussions.     
            
3) To help LGBTQ+ students, staff, faculty, or community members know that their sexual orientation or gender identity is not how I judge their academic, teaching, or personal skills, I can:
-              set the expectation upfront.  In addition to being the role model, I can explicitly state the evaluation criteria and emphasize that grading is based on performance, not on non-academic factors.   
-              ask students what pronouns they want to have used or have them introduce themselves and tell us what pronouns they want used.  My son attended a very liberal private college.  I was surprise to hear that they went around the room on the first day of class and they were asked to provide pronouns.  It was something new to me at the time. 
-              be as inclusive as possible and be alert to any signs of sexual harassment.  I must be observant and pay attention to classroom interactions, ensure the safety of all minorities including LGBTQ students, and deter bullying and harassment in any form.
from Discussion 1-Sexual Orientation
Apr 29, 2025 7:52PM
Earle Oda
Hi Michelle - you make a good point about using LGBTQ students' art.  In my assignment work, one comment that resonated with me was that some LGBTQ+ members have done some great work and accomplished great things historically.  The author was supporting the view that introducing LGBTQ+ themes in the classroom is a good thing and that it should be included.  
from Discussion 1-Sexual Orientation
Apr 29, 2025 8:02PM
Earle Oda
Hi Star - I like your point about being indifferent about their sexual orientation and making sure it does not have a bearing on their academic performance.  I think the same can be said about religious preference, country of origin, etc.  I also like your point about continuously educating ourselves as instructors.  It's a form of continuous self-improvement while we better understand a growing segment of the student population - over 25%. We have to be responsive to gender identity as well as different cultures.  

